


50+ Works 





50+ Works 





50+ Works 

Introduction

In  TAEN – The Age and Employment Network was commissioned by the Department 
for Work and Pensions to produce + Works, an online guide for employment advisers 
supporting + jobseekers. + Works, which continues to be updated with the support 
of the European Social Fund, is a product of extensive research of the barriers older 
jobseekers face, the modern job market and the techniques to best navigate it. Although 

http://www.50plusworks.com/


http://info.monster.co.uk/seeker/info3.aspx
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Both C and D can be grouped as ‘people looking for jobs’. In most cases, the job is based 
around the person and may even be moulded to fit more appropriately the candidate’s 
particular skills and experiences.

C (Contacts): A friend, acquaintance, or anyone else that you have been networking 
with puts you in touch with someone who may have a job for you or may be in need of 
someone with your skills and background. 

Contacts and networking can be extremely useful when looking for a job, especially if you 
are looking for a position in the ‘hidden job market’, where jobs may never be advertised 
or placed with a recruitment agency. Your network can become one of your main supports.

Studies in the past have shown that at least  per cent of positions, in any sector or at any 
level, are obtained through contacts. A personal network can often be a hidden resource 
for jobseekers, and while they may take a bit of time to develop, they often prove very 
beneficial. 

Here are some suggestions on where to begin:

• It is easy to fall into a trap of believing you have a small personal network, but think of 
all of the people you have met through different areas of your life. This includes friends 
and colleagues from school, college, your first job, your second job, etc. Also, remember 

https://uk.linkedin.com/
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http://gb.kompass.com/b/business-directory/
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http://www.50plusworks.com/downloads/Skills_Assessment_Toolkit_for_Older_Workers.pdf






https://nationalcareersservice.direct.gov.uk/tools/cv/Pages/default.aspx
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Interviewers will want to hear what you did. You should 
therefore ensure that you use the word ‘I’ in your responses.

Using the STAR method, you should be able to tell the 
interviewer more successfully as much about your past 
work performance as possible.

Remember that interviewers are there to give you an 



http://www.nationalworkclubs.net/
http://www.ageuk.org.uk/northtyneside/information--advice/back-on-board/
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It is important for you to draw upon any past experiences you have which will help you 

http://www.prime.org.uk/
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There are countless options for training courses.  
A good place to start is by thinking about which skills and 
qualifications you might need for the jobs you are applying 
for. For example, Francis had had a successful career as 
a driver until he was made redundant. He found a job a 
month later but it was a temporary one, lasting only two 



https://nationalcareersservice.direct.gov.uk/Pages/Home.aspx
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There are many other employment services and projects you could link into. They may be 
fully or partly funded by organisations such as the Department for Work and Pensions, 
Jobcentre Plus, the Skills Funding Agency, local authorities and the Big Lottery Fund.

Identifying and Overcoming Barriers

In a survey of jobseekers aged +, many barriers to employment were identified. Some of 
the most common are listed below; can you identify with any of these? The explanations 
offered are not to reinforce any existing barriers you might have, but instead to show that 
all jobseekers encounter barriers for a variety of reasons.

Lack of self-confidenceb036�TD[7200Ub036�TD[7200P2.9( sGG)-1  TD[(L)-8(wCf4)]TJ/T1013
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Case Studktwg







http://taen.org.uk/adl/guides
https://www.gov.uk/calculate-state-pension
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Appendix 

 Case Study: Succeeding in the Modern Job
Market at +

Anne () explains how she went about looking for a job after being made redundant.

When I was made redundant, I had been the same job for more than eight years and had 
not looked for one in all that time. I had lost touch with the job market and many things 
had changed over the period. The recession, the resulting unemployment figures and 
the economic cU6o0021uxA0 he r



http://info.monster.co.uk/seeker/info3.aspx
http://www.jobsite.co.uk/
http://www.gumtree.com/jobs
http://jobs.theguardian.com/
http://uk.jobrapido.com/
http://www.charityjob.co.uk/
http://jobs.thirdsector.co.uk/
http://www.reed.co.uk/
http://www.agencycentral.co.uk/
http://www.indeed.co.uk/
http://www.tpp.co.uk/
http://www.vacancycentral.co.uk/
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Website References
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